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asked if we could do a wave in 2010 in order to look at issues of workload, and of tenure experiences of 
junior faculty.  We took advantage of the interest to field a survey, redesigning many of the questions to 
reflect the changing recommendations for good survey measurement from the UWSC.  Because the 
“Bias Literacy” workshop also includes clinical faculty in the School of Medicine and Public Health 
(SMPH), we approached the SMPH to inquire about surveying clinical faculty as well.  A separate 
instrument for faculty in the clinical professor and professor (CHS) titles was created, based on the 
original faculty instrument. 

• 2,141 UW-Madison TT faculty received instruments.  1,189 responded, for a 55.5% response 
rate.  This study was sponsored by:  National Institutes for Health, WISELI, Office of the 
Provost, School of Medicine & Public Health. 

• 1,124 UW-Madison clinical faculty received instruments.  Clinical faculty are those in the 
Professor (CHS) and Clinical Professor titles, at any rank, and in any School/College at UW-
Madison.  No sampling of clinical faculty occurred.  560 responded, for a 49.8% response rate.  
This study was sponsored by:  National Institutes for Health (#R01GM088477-02), WISELI, 
Office of the Provost, School of Medicine & Public Health. 
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http://wiseli.engr.wisc.edu/facworklife.php�




























































 

 
Section 4:  Detailed Results by Topic  

 
D. Tenure Process 

 
This section asked questions about faculty members' tenure experiences at the UW-Madison. We asked 

about the extent to which they understood various criteria and expectations for achieving tenure, their levels 
of satisfaction with the experience, how stringent departmental and divisional committees were perceived to 

be by faculty, how useful information sources used during the tenure process were perceived to be, and 
tenure clock stoppage.  
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	Finally, faculty perception of workload reasonableness is reported in Table W10a.  Overall, the faculty feel that their workload is somewhat heavy, but not excessively so (mean score of 3.75).  Only a few differences were found for this question.  Women faculty members rate their workload as heavier than Men faculty (mean score of 3.86 versus 3.70).  Those in Non-Science Departments say that their workloads are too heavy in comparison to those in Science Departments (mean score of 3.80 versus 3.71).  Finally, faculty members with Multiple Appointments perceive their workload to be too heavy when compared to faculty members with a Single Appointment (mean score of 3.89 versus 3.72).
	Faculty who are not U.S. Citizens are most likely to respond that they do not know how seriously sexual harassment is treated on campus (40.00% versus 27.59%), how common sexual harassment is at UW-Madison (71.30% versus 59.50%), or what steps should be taken if a person reports a problem with sexual harassment to them (18.26% versus 9.45%) compared to US Citizens.  Faculty in the Biological Sciences area had the least amount of “Don’t know” responses overall and are most likely to know the appropriate steps to take if an incident of sexual harassment is reported to them (7.73% saying they did not know).  Faculty in the Physical and Social Studies had the highest percentages of “Don’t know” responses, and were least likely to know what steps to take for resolving a problem with sexual harassment (77.82% and 76.17%, respectively).  Compared to Tenured faculty, Untenured faculty members are least likely to know what steps to take if a sexual harassment problem is reported to them, and had significantly more “Don’t know” responses (88.21% versus 66.13%). 
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